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2020 was a busy and somewhat challenging year for all,
bringing in new changes with Brexit and to cope with
the effects of the Pandemic.
This year will continue to be interesting times ahead
regarding future legislative change with the
introduction of the Employment Bill!
In this newsletter, we will look to capture the pinacol
changes which have already or will be introduced, in
2021.

BE BREXIT READY FOR THE NEW RECRUITMENT OF
EUROPEAN ECONOMIC AREA (EEA) NATIONALS
Post-Brexit, EEA Nationals no longer have the automatic right
to live and work in the UK. EEA Nationals should apply for
either ‘Settled Status’ or ‘Pre-Settled Status’ before 30 June
2021 to continue to live and work in the UK.
After 30 June 2021 employers will need to set up a system of
checking ‘share codes’ of EEA nationals. UK employers
intending to recruit EEA nationals pursuant to the new Points
Based System will need to apply to have a sponsorship license
(a license application process can take 3-6 weeks).

In addition to this….
Foreign workers in key health and care roles
will have a greater opportunity to come to the
UK for work, as the Shortage Occupation List
has been expanded to include roles such as
pharmacists, laboratory technicians, senior
care workers, audiologists, dental hygiene
therapists and nursing assistants.

THE EMPLOYMENT BILL - NEW LEGISLATION TO
BE PREPARED FOR:
The Queen’s Speech, delivered on 19 December 2019, included the announcement of an Employment Bill. We are
expecting that this Bill may finally be published in 2021 and could include provisions on flexible working, carers’
leave, neonatal leave, and the extension of maternity protection on redundancy.
Key proposals include:
Promote fairness in the workplace, striking the right balance between the flexibility that the economy needs and the
security that workers deserve, introducing flexible working as the default unless employers have “good reason” not to do
so.
Strengthen workers’ ability to get redress for poor treatment by creating a new, single enforcement body, protecting and
enhancing workers’ rights as the UK leaves the EU
Introduce one week’s unpaid leave each year for employees who are carers, for the purpose of caring for dependents with
mental or physical health needs.
Introduce neonatal leave and pay to support new parents whose baby requires neonatal care following birth.
Overhaul family-friendly leave and pay entitlements, offering greater protection for workers by prioritising fairness in the
workplace, and introducing better support for working families with a focus on changes to statutory paternity leave and
pay that would encourage fathers to take more leave.
Redundancy protection for pregnant employees and new parents may be extended. The government is committed to
extending the period of protection so that it would apply from the point that the employee informs their employer that
they are pregnant and continue for six months after their return to work.

CHANGE IN NATIONAL MINIMUM WAGE AND NATIONAL
LIVING WAGE
From 6 April 2021, many workers will receive a pay increase with the National
Minimum Wage rising from £8.72 to £8.91 per hour. More young people will become
eligible as the age threshold will be lowered from age 25 to 23.
The National Living Wage for workers aged 25 years+ will be increased from £8.21 to
£8.72 per hour.

PLAN FOR CHANGES TO THE CORONAVIRUS JOB RETENTION SCHEME (CJRS)
Coronavirus will continue to present challenges for organisations for many months if not years to come, including how to
manage homeworking, returning to work, mental and physical health matters, health safety and wellbeing needs,
sickness absences, carer needs, reductions and even redundancies.
From the 3rd of March 2021, the CJRS, which was due to close at the end of October 2020, was extended until 30
September 2021 with changes coming into force as follows:
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As an employer, you can continue to fund and to top up your employees’ wages above the 80% total and
£2,500 cap for the hours not worked.

REVIEW YOUR CONTRACTS FOR IR35 IN THE PRIVATE SECTOR
From 6 April 2021, reforms to the IR35 rules for off-payroll working in the private sector will come into force, having
previously been delayed by a year due to the coronavirus pandemic. Under the new rules, the organisation engaging the
contractor is responsible for ‘determining’ their employment status and assessing whether or not IR35 applies. If it does,
the organisation that pays the individual’s fees will be deemed to be their employer for tax and national insurance
purposes and make necessary lawful deductions at source (i.e. deducting Tax and NI through payroll as an ‘off-payroll’
worker).
Employers should review their contracts with workers (i.e. contractors) that are outside of their employment contracts,
using helpful government online tools if necessary, or indeed contacting You HR for further advice and guidance, to
ensure that all contracts are clear as to whether contractors will fall inside or outside IR35.

COMPLY WITH NEW RULES ON PUBLISHING MODERN
SLAVERY STATEMENTS

Public sector bodies (including local authorities, NHS bodies and police forces) with a
budget of £36m or more, will have a duty to publish a statement setting out what
steps they have taken to ensure that slavery and human trafficking is not taking place
in their business or supply chains. They will be required to publish their reports on a
government-run reporting service and there will be a single reporting deadline.
A shared reporting period of 1 April – 31 March will be introduced, with a single
annual reporting deadline of 30 September 2021.

APRIL BRINGS CHANGES TO FINANCIAL AWARDS AND WAGES
Statutory family leave payments – the rate of statutory maternity pay, paternity pay, adoption pay, shared parental
leave and parental bereavement pay increases from £151.20 to £151.97 per week.
The financial award for compensation for unfair dismissal (currently £88,519 or 52 weeks’ salary, whichever is lower)
will increase, although the new rate has not yet been announced.
The basic award used to calculate statutory redundancy payments and the basic award for unfair dismissal will
increase, although the new rate is yet to be confirmed. The current maximum is £538 per week.
Statutory Sick Pay (SSP) increases from £95.85 to £96.35.
Apprentices will see the biggest pay increase (3.6% from April 2020), from £4.15 to £4.30 per hour.
National Minimum Wage and National Living Wage will increase as detailed above.

A REMINDER OF OTHER KEY EMPLOYMENT LAW CHANGES IN FORCE FOR 2021
Emergency measures to pay SSP from Day 1 arising from COVID-19 to cover up to 28 weeks (if off work for at least 4
days if; sick, self-isolating or shielding)
Right to carry forward holiday entitlement into the next 2 years if not taken due to the pandemic
Employers obliged to provide a more detailed written statement of employment particulars to all staff (including
workers) by day one of employment
Working parents gained a specific entitlement to two weeks' paid bereavement leave in the event of losing a child
under the age of 18
The reference period for calculating statutory holiday pay increased from 12 weeks to 52 weeks
The “Swedish Derogation” (exempting certain agency workers from the principle of equal treatment) was abolished
The threshold for demanding information and consultation arrangements reduced from 10% to 2% of employees
Employers now liable to pay employers’ national insurance contributions at 13.8% on termination payments
exceeding £30,000

Need a hand implementing legislative changes?
Get in touch by emailing alice@youhr.co.uk to book your free no obligation HR Consultation and find out how we can help You

#itsallaboutthepeople

youhrconsultancy.co.uk

